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 Agenda Item No: 13 

 

To:  OSPCC JOINT AUDIT COMMITTEE MEETING 

 

Date:  December 2017 
 

By:  Equality & Diversity Manager 
 

Title:  Equality and Diversity Summary paper 
 

________________________________________________________________ 
 
Purpose of Report:  
 

This report provides the OSPCC an outline of activity taken by Sussex Police to 
meet its Equality and Diversity obligations and an update on current risks.  

________________________________________________________________ 
 

Terms of Reference:  
 

The terms of reference the Committee as asked to review are as follows; 
 
9 - Considering and commenting on the adequacy and effectiveness of the PCC 
and CC’s health & safety and equalities & diversity arrangements.  

 
________________________________________________________________ 
 
Recommendations:   

 
Members of the Committee are asked to note the report. 

 
_________________________________________________________________ 

 
Introduction   

 
1.1 The Equality Act 2010 legally protects people from discrimination in the 

workplace and in wider society. Sussex Police is required to comply with the 
Equality Act 2010, and in particular Section 149 of the Public Sector 

Equality Duty, 2011. The public sector Equality Duty (PSED) requires public 
bodies to have due regard to the need to eliminate discrimination, advance 
equality of opportunity and foster good relations between different people 
when carrying out their activities.  

 
Risks and Opportunities  

 
2.1 Sussex Police Equality and Diversity related risks have been identified and 

considered from the perspective of an employer within the community and 
a public service provider.  

 
2.2 Governance arrangements involve reporting to the Office of the Police and 

Crime Commissioner and the force’s Equality and Diversity board. The 
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board is chaired by the Deputy Chief Constable; providing visible leadership 
on Equality, and includes Positive Action as a standing agenda update along 
with contributions from key stakeholders including staff support group 
chairs and equality champions. 

 
As an employer  

 
3.1 As an employer, the risk remains in not having a workforce that is 

representative of the people it serves. The 2015 annual workforce equality 
data analysis illustrated a slight increase in Black and Minority Ethnic (BME) 

workforce representation to 2.3%, which remains adrift from the aspiration 
to be in line with the ONS population data for Sussex BME residents at 
6.3%. The data also highlighted parity in gender representation for 
supervisory and management staff roles, and for equivalent officer roles 

there are almost three times as many Men than Women. 
 
3.2 The force Positive Action working group, chaired by the People Services 

Lead, has continued to explore opportunities to improve the representation 

of Female and BME colleagues in senior and specialist roles. Since the last 
report to OSPCC further initiatives aimed at improving representations gaps 

have been implemented:  
 

o For the PC to Sgt promotion process, an ‘underrepresented groups’ 
specific support session around interviewing was hosted to provide 

helpful advice and tips for the recruitment process (June 2017). 
 

o PC recruitment campaign promoted within BME communities. This 
included using social media channels, including Facebook and 

Twitter, as well as face to face at local events and a series of 
familiarisation sessions detailing the highlights of a career in policing, 

and describing the recruitment process for a PC (June & July 2017). 
 

o Hosting a live online recruitment forum, supported by female and 
BME officers (July 2017). 

 
o Eligible candidates were invited to participate in a workshop focusing 

on the BSQ and SJT, this session was attended by over 30 people 
(August 2017). 

 
o Candidates who progressed to the Assessment Centre stage were 

invited to attend a role Play workshop (October 2017) and an 
Interview workshop (November 2017), with a Mock assessment 

centre session taking place at the End of November. 
 

Public Service Provider   
 

4.1  The key risk is around the effective and legitimate use of police powers, in 
particular relating to Stop and Search, to understand disproportionality and 

in doing so mitigate negative effects this can have on community cohesion 

and engagement with policing. Figures for the rolling year to September 
2017 indicated that those who identify as BME were 3.7 times more likely 
to be stopped, and if Black 13.9 times more likely. This is based on 4,248 

stops of white subjects compared with 1,071 BME subjects, and 560 Black 
subjects, calculated against relative residential population sizes. 
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4.2 Controls in place to manage this risk continue to include delivery of the 

Home Office ‘Best Use of Stop and Search Scheme’, scrutiny and 
accountability through Divisional meetings. 

 
4.3 To further develop transparency of the scrutiny process, Sussex Police will 

be establishing a Stop and Search public scrutiny group; quality assuring 
grounds and outcomes provided by officers and exploring where 

overrepresentation of BME subjects is illustrated within the data. 
 

Developments since last report 
 
5.1 An overview of Sussex Police’s framework around equality and diversity for 

is illustrated in Appendix A. Since the last report, activity has been 

underway across other Equality areas, contributing to the Force’s 
commitment to progress obligations set out in the Equality Act, 2010. 

 
5.2 Children and Young People (CYP). Following the March 2017 CYP 

Conference; attended by colleagues from each district, with input provided 
by young people who had been in the care system, a CYP board has been 

organised to identify working leads for each priority area outlined in the 
NPCC National Strategy [Stop and Search, Children in Care, Custody, Youth 

Offending and Criminalisation, Engagement and Relationship and Road 
Safety].  

 
5.3 Older Age. Sussex Police has continued to promote ‘Dementia Friends’ (an 

initiative of the Alzheimer’s Society) during awareness week in May; a 
number of Colleagues have been trained up across the force area and  

provided input and awareness sessions with local teams to increase 
awareness of the disease. Officers and staff engaged with older people 

across Sussex as part of Scams Awareness Month in June; activities 
included talks at community groups, awareness stands at events and 

partnership work with other services. 
 

5.4 Disability. Enable, the staff support network for colleagues with a disability 
or caring responsibilities, has continued to grow; with over 200 members. 
During Disability History Month (22nd November – 22nd December) a 
series of drop in sessions taking place around the county to raise 

awareness of the staff network and inviting colleagues to discuss issues and 
challenges. Colleagues attended the first Disability Pride event which was 
held in Brighton on the 9th July which was the first of its kind in the UK. 
The event provided an opportunity to signpost to the ways in which 

disabled people can report crime in Sussex. Colleagues also attended an 
event, ‘Understanding Autism’ in April to provide advice and information for 

parents and carers.  
 

5.5 Gypsies and Travellers. An awareness session was held for Gypsy & 
Traveller Liaison Officers which included an input from younger members of 

the GRT community, sharing their personal experiences of living in the GRT 

community and interactions with police. During GRT History Month in June, 
the force Gypsy Traveller Advisory Group was publicised via social media 
with a picture flying the GRT flag at HQ and a press statement, advocating 

the work that Sussex Police have done with the group. 
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5.6 Sexual Orientation. Following on from featuring in Stonewall’s Top 100 
Employers index, Sussex Police were also publicised in Stonewalls’ Service 
delivery toolkit – published May 2017 - as national exemplars of how to 
build an LGBT inclusive service (Appendix B).  At Brighton Pride Sussex 

Police hosted an engagement stand promoting opportunities within the 
organisation, victim support services and ways of reporting crime. In 

addition to Brighton Pride, Sussex Police also supported attendance at a 
number of growing events across the county, including Eastbourne & 

Hastings Pride events. Sussex Police was also invited to speak at 
Stonewall’s Annual Workplace Conference in September, to provide 

attendees with an overview of effective public engagement and consultation 
around services. 

 
5.7 Gender. As law enforcement leads for the UN initiative ‘HeForShe’, a 

gender equality session for male colleagues to be vocal advocates for the 
initiative was hosted in September. A Menopause awareness session for 
team members and managers & supervisors are scheduled during 
December - to take place in each of the 3 divisions. At the beginning of the 

2017 the Gender Equality advisory group was formed and has continued to 
inform and challenge our approach to gender inclusivity and internally and 

as a service; for example the July meeting focused on recruitment 
materials, feeding back consideration for future campaigns.  

 
5.8 Faith. In June, Sussex police launched the Place of Worship Liaison Officer 

(POWLO) role. In a Faith awareness session hosted by D/Chief Supt. Nick 
May, colleagues from across Sussex gained an insight around experiences 
and engagement tactics from a wide range of people representing different 
local faith communities.  

 
5.9 Race. In June the Race Equality Network hosted its second AGM since 

forming. Some members have been supported to participate in ‘Professional 
Action Learning Sets’ – a development programme for officers in Sussex & 

Surrey which began at the beginning of 2017, to improve confidence and 
career development. The external Race Advisory Group has continued to 

provide feedback into various areas including use of Taser, with some 
members participating in the Surrey/Sussex scrutiny panel.  Also, 
supporting delivery of the abovementioned Positive Action sessions for BME 
PC candidates. 

 
5.10 Pregnancy. In June, the second KIT Day Event was hosted at Lewes HQ, 

followed by a September session attended by over thirty parents (and 
children) which included an input from People Services on recent changes 

to flexible working processes and lived experience input from an officer and 
member of police staff who have recently been on maternity leave sharing 

their related experiences, challenges and solutions. These events receive 
positive feedback from attendees, ad are scheduled to take place three time 

a year. 
 

5.11 Gender Reassignment- ‘Trans’. Members of our Trans advisory group 

provided an input at the Custody Sergeants Initial course in October 2017. 
This followed a consultation process with the group and other community 
contacts around Sussex Police’s stop & search and custody policies. Insight 

sessions involved applying customer journey mapping techniques, the 
recommendations of which have informed both policies. This year Sussex 
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Police has also support external events including Trans Pride in Brighton & 
Hove, where the team were joined by representatives from the National 
Trans Police Association. Sussex Police also supported a Trans & Non-Binary 
Conference - run by Brighton University & Brighton & Hove City Council, 

and attend the November Trans day of remembrance event. 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                         

Recommended - that the report be noted. 
 

 
Contact. 

Name:   Dermot Torney 
Job Title:  Diversity Manager 
Tel Number:  101 ext 544556 
Email:   dermot.torney@sussex.pnn.police.uk  

 
 
Appendices 
 

Appendix A: Sussex Police equality and diversity overview 2017/18 

Equality and 

Diversity Overview 2017.pdf
 

 

Appendix B: Appendix B: Stonewall starting out guide (page 10) 
 

sdt-step2.pdf

 
 

 

               


